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Concepts of Inflation
Inflation plays a significant role in any economy given the potentiality of the customer spending. In many ways, a price fall discourages the consumer spending given the rise in purchasing power.  According to Almalki&Batayneh (2015), many of the consumers rely on purchasing power in that they value the rate of the expenditure.  Government moderation pays a significant role in government inflation rate. For that matter, goods worth the value can be sold on the merit of the exact pricing at any given time. In this regard, the inflation rate can regulate the amount of the pay to any given workers. As such, firms may postpone or adjust the pay rate according to the inflation rates. In any given circumstance, a rise or fall in the pay rates may affect the general pay rates within a given locality. This statement means that an increase in an inflation rate may result in a reduction or increase in the pay rate. In this regard, one may incur an increase in the disposable incomes. For that matter, a debt increase may squeeze the level of one’s income.  Consequently, any adjustments to inflations may result in a change in the goods worth the real purchasing value. Then again, increase leads to a kind of understanding in that employers have more say compared to the workers. Practical reasoning with this type of a scenario is that a company may decide to eliminate the less productive workers due to a less satisfactory rate. In this view, in any economic environment, workers may be relieved of their duties in the event of an inflation rate. As such, any inflation rate is proof of financial health in that it depicts the economic health of any a nation. Therefore, a layoff may occur in the event of a justified inflation rate within any given financial environment. In light of these developments, a manager must understand the principles of inflation and the effect on their nations. A failure to embrace the concepts of inflation may affect the nature of any given trade or economic activity. Thus, a manager’s understands the basic concepts of inflation results in a prolonged economic life of a nation. 
A manager should understand inflation because it causes unrest within the employee fraternity. Managing people incorporates recognizing the value of salaries to their lives. Employee distress due to financial issues is the primary cause of employee turnover.  A good manager should be aware of the consequences that result from erosion of employee purchasing power. In most cases, corporations would slightly raise prices of commodities while neglecting the welfare of its employees. A bad reputation within the ranks of any company is as wrong as damaging the image of the company in public. Erosion of value within an economy cuts across all segments of the country, in most cases financially strong companies have the leverage of raising prices while neglecting employees, who, in most cases derive the value for that particular corporation (The Economist, 2016). 
A manager is tasked with the crucial takes of taking care of both the company and employees. A prudent person tasked with managerial position should know how to balance the company interest and workers interest. Saudi Arabia is in a unique place to transform itself. A good manager should be cognizant of the fact that oil prices have been in a downward spin for quite some time, causing a lot of stress to the economy(The Economist, 2016).  A lot of reforms need to be done in corporate Saudi Arabia; this is aligned to what the Crown Prince has been advocating. A good manager should be able to explain the realities to the employees (The Economist, 2016).  
Saudi Arabia is in a unique position; a good manager should prepare employees for the new Saudi Arabia that has a diversified economy. The future of Saudi Arabia is in an educated workforce that is ready to adapt to the pressures of a free economy and minimal state control. A good manager should prepare his employees to face intrusion from foreign businesses and employees. A good manager should educate his employees about the geopolitics that the involving his Kingdom. The adherence to the vision of Crown Prince Mohammed Bin Salman is critical the future of the country; any manger should be cognizant of that. Most important the cultures of employees in Saudi Arabia need to change. A good manager should build good work ethic within the company. 
By applying a market-based economy, the Saudi Arabian business leaders will be able to move the country into a working-class nation. The rationale behind such argument is that the Saudi Arabian business community needs to understand the technicalities behind the country’s economy fall. For that matter, oil is a least of priorities from the state. Therefore, business leaders should recognize the Saudi business economy should to adapt to the competitive environment in that they aim to grow the Saudi Arabian business economy. According to Almalki&Batayneh (2015), this ideology implies that they should move from the Saudi individualism to more comprehensive business communities that allow investments from countries like China and the United States. Then again, sustainability remains to be an old history in the Saudi Arabian economy. In light of the arising developments, the Saudi government should aim to foster a transition of more accountability among its citizens. 
The Saudi government should also delve into managing big oil giants like Aramco. This investment will significantly change the approach to the oil business. Technically, the Saudi government may diversify the oil business to include international corporations that operate within the United States and its borders(The Economist, 2016). Subsequently, the Saudi government may maximize the tax incomes while cutting the amount of spending and the tax subsidies. As a result, the country may attract more income wealth by privatizing more massive state assets. In many ways, the country has a historical past of producing enormous wealth regarding oil. Thus, the country can expand its internal business to the open international community while generating revenues as required by their state officers and business leaders. 
Saudi Arabia should also aim to invest in its political environment by assuring its international investments. The justification behind such of reasoning is that it operates within the many war-torn countries like Syria. For that matter, foreign investors may fail to acknowledge their pledges given the heated economic environment within the Middle East especially for countries like Syria and Lebanon. For the country to progress in the long term, Bin Salman should diversify the kingdom’s economic base by transacting with international investors including the UK and the US. Saudi Arabia should rethink its political order to foster the desired economic growth.
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